
Transcript ARP DPS FINAL YEARS FEEDBACK SESSION WITH 2nd YEARS FASHION STUDENTS. 8/11/23

Session challenges: Sound quality of recording is poor, so transcription is poor. This is despite the fact that participants used a microphone when speaking.
Lessons learnt: Test audio facilities beforehand session with team and ensure you use a suitable device to pick up sound recording as I believe the mic on my laptop was not strong enough.

DPS tutor 2
Checking all the pathways.
Speaker 8
And then you're going to introduce something.
DPS Tutor 1
Yeah, I'm going to talk. Can I talk? Hello. Hello.
Speaker 3
Look, we also got one person still missing, rightfully.
DPS Tutor 1
We've got one here. Hi, guys. Welcome. Good. Turn out I'm. Really proud of. You guys for coming. Thank you so much. And we're going to start the session now. Please remember to sign the register when you come in, when you can do it. When you come out, when you leave, and if you haven't done it already. So I'm just gonna start with something because this session. Is to be recorded, so I'm doing a bit of academic research and so you're participating in this session. If you participate, it gives consent for us to use kind of some of the data we collect in this sort of research study. So the study is. What the DIPS programme it's all about this programme, student experience, your expectations.
Speaker 7
OK.
DPS Tutor 1
And kind of aspirations. So it's all about the studies all about this programme basically, and the data that we collect from this feedback session will be used for this. So we're recording it and it will be transcribed. OK. It'll be written comments, so you won't hear anybody's voices, everybody's questions and answers will be anonymous, so you won't be identified in any way. What? Else can I tell you? Only the tutors on the academic teaching programme will have access to your. Feedback. Could it be competitive? Part of the study and the audio recording will be deleted as soon as the comments have been subscribed, transcribed? Is that OK? So if you give consent when you're doing your questions and answers, just give a thumbs up. You have a question, put your hand up, give a thumbs up. Then I know that you're happy for your question to be recorded. If you're not happy, you're questioned to be recorded, put your hand up. The question and then just ask a question and we'll pause it or make a note before this to take it out. Is that fair? Is that alright? I got one thumbs up. So if you wanna ask a question, put your hand up and then thumbs up and then we know we can just keep recording.
Speaker 11
If after the.
DPS Tutor 1
Session. You feel like? No, I actually don't want my question to be recorded. You can e-mail me afterwards and withdraw your consent for it being part. Of the session. Yeah, you can. You can always withdraw your consent afterwards if you're like, I don't want my question on there, but it is anonymous. You will not be identified and and only snippets from this session will be actually highlighted in the research study. Do you have any questions about that? Is that OK? Great. Thank you guys. Thank you so much. Who made you stop?
Speaker 3
Also, when you ask questions, can you wait until someone gives you? A microphone, because otherwise nothing will be recorded, yeah.
DPS Tutor 1
Yes, so don't be shy. It's only so that we can. Yeah, your questions and guiding the panel all might just as well and it's really good that everybody would like to see the answers and everybody can hear the questions being asked. So don't be shy. It's just audio, yeah.
DPS tutor 2
And it's all the recording recording.
DPS Tutor 1
It's just your audio and then we won't use your actual voice because we're gonna just transcribe. It written so it's all good.
Speaker 6
Alright. Yeah, ready.
Speaker 12
Thank you.
DPS tutor 2
So thank you very much for joining. We'll go.
Speaker 3
And you can switch.
DPS tutor 2
Straight into it because it's already. 12 first, we'll start with introductions.
Speaker 11
Of the final year.
DPS tutor 2
With us and.
Speaker 13
It's always a really good session for us so.
DPS tutor 2
Don't hold back anything, just remember like. Where we are also really interested to know your honest opinion. Just make sure that if if anything is.
Speaker 5
You can press it.
DPS tutor 2
You feel like sensitive. Just. Wrap it you know.
Speaker 2
OK.
DPS tutor 2
They're giving their time to to share.
Speaker 13
The honest experience itself.
DPS tutor 2
Never fact. So maybe we'll start with the pathway and where you've been on DPS here. It's up to you if you want to share.
Speaker 5
Thank you.
DPS tutor 2
Where you are exactly the company name or.
Speaker 13
You can say.
DPS tutor 2
It's completely up to you.
Speaker 15
However you feel comfortable. I did all the.
Speaker 5
Right.
Speaker 16
Hi, my name is Ali. I'm from I interned at. How is?
Speaker 5
Now I.
DPS tutor 2
So the first question would be. And I'm. I'm just giving you a very open question. So so clever wants to share. Participate you can just.
Speaker 13
Say yeah, I can share.
DPS tutor 2
What do you think was the most valuable valuable? Thing that you have learned. You can start.
Speaker 10
And it's amazing to be able to like, but I don't know like. I feel like. Because I feel it is very challenging in the beginning. Like an amazing. And I would really recommend especially. I just felt like it's maybe probably like.
Speaker 13
Thank you anyone else.
Speaker 12
Actually drives that a little bit.
Speaker 15
I think very most valuable thing was the.
Speaker 4
It was. Moving forward. You should never like that, I think. Would look like. The cultural influences. Change your apps.
Speaker 16
Build confidence like you actually know some stuff and like you can survive. People who are really experts in their field would like to conference.
Speaker 12
I think I couldn't imagine if you're not.
Speaker 13
OK, so I'm hoping that we'll. Have a lot more. For the good things to share. And So what were the challenges?
DPS tutor 2
We can be honest, we we care. Also every day.
Speaker 10
My challenge and then. She is but obviously. Yeah, but surprisingly, like the language, I also want to, you know, try and improve. And like I think in some ways, like, yeah, I think. It's almost like, yeah, also, like really entitled, but also challenge. But yeah, but definitely that companies will feature company requirements and they will have that in the office.
Speaker 13
Yeah, yeah.
Speaker 16
Me. You have to gain. Sometimes it takes like 2, sometimes it. Takes up to. A month. But you really have to provide you are there because of your because you were being there, yeah.
DPS Tutor 1
Because maybe you have to improve your. Kind of committed.
Speaker 4
I mean definitely that I think. They give you more and more responsibilities so. That they can rely. On you in a way. So I think starts to breathe small path. Sometimes they can breathe relevance, but if you need to, you can kind of potentially. You know.
Speaker 5
Thank you.
Speaker
To the library.
Speaker 12
All right. Because it's very like, you know, calm, but. I think that's.
Speaker 5
Hate this.
Speaker 15
I need food.
Speaker 12
Yeah, I I recommend.
Speaker 8
My sushi.
Speaker 16
Excuse me. Yeah.
Speaker 2
Thank you.
Speaker 5
Those changes so.
Speaker 14
You know.
Speaker 5
Right.
DPS tutor 2
OK, so I think.
Speaker 13
Anything while we're.
Speaker 4
Environment you really use like like environment. You need to know how to move around and take the most out of it. That much about. The professional experience it was also about. Exercise also coming from feel more. Kind of like.
Speaker 7
As a as a.
Speaker 4
You know its environment, so. Personal growth.
Speaker 13
Fair enough. So fair enough so. And then you have.
DPS tutor 2
Yeah, yeah.
Speaker 4
Like like like I would say they. So I finished quite early. And I have those two experiences to department back in.
Speaker 16
The same time.
Speaker 4
How to set my? We find people. That was.
Speaker 13
Find out. Anything unexpected in both positive and negative?
Speaker 15
Anything positive way? You learned a lot about? Growth and like. Kind of what? Things well, like when you're put into situations like in the environment and working. Possibly it's something that you haven't done before.
Speaker 13
The situation.
Speaker 15
Every day. And then.
Speaker
Like when I.
Speaker 15
Get somebody where I.
DPS tutor 2
Was going to.
Speaker 15
Take my work and then coming back. And like kind of.
Speaker 13
And then.
Speaker 7
Hi, I.
Speaker
Yeah, you know.
Speaker 15
Thank you.
Speaker 7
Well, but I think also I'm abroad.
Speaker 5
Right in the end.
Speaker 16
Yeah. And -1 for me was sometimes, despite surprising how big companies, they're very organised, defined by. Like I lost like 3 days before that so.
Speaker 13
OK, I'm just. I just. Want the next question? But again, anything that we think should go.
Speaker 11
What you wish you have known?
Speaker 13
Before starting Wednesday.
Speaker 12
It kind of takes a while and like obviously. I still got somewhere. To get it because. I have been in contact because I had had my platform on Instagram and this woman had been in contact with me. I think we already had that contact, so that's why I would like get. Often invented quite fast, but like if you don't already have a contact and definitely, definitely UK. I just don't really. I mean, some people started really early by, say, June is enough like saying, but I haven't.
Speaker 4
Like I didn't know any anything. To be honest. So definitely I will start.
Speaker 2
OK.
Speaker 4
Like you know, ignore you and it's better to. Do it you. Know for for working, like really hard on the on the collection. So. So the thing that the nights, the way I was preparing myself like frequently I prepare like a really long expression with complex I had like.
Speaker
Then yeah.
Speaker 4
First with 100. And I will be able. To make follow up every time you know. I don't have much. Time about.
Speaker 10
It so I.
Speaker 4
Will always come back and then and then from there, but you never know. You can take it for granted, like sometimes out of nowhere.
Speaker 7
That's it. Love friends?
DPS Tutor 1
So it's the end of the line. By the end of the line.
Speaker 12
Right.
Speaker 13
When you're under pressure.
DPS Tutor 1
And that that so we know that brands around. We know you're not the only union going, you know the candidates you want. So you want to go out now and it's here at the same time.
Speaker 6
Right.
DPS Tutor 1
We will get later. So no, should be this.
Speaker 13
The time. But there's enough time, at least two months to arrange cover it, but it's so nice to hear it from you directly. About 3 months ago and.
DPS Tutor 1
It's really important. It's hard with your dream, right?
Speaker 15
So yeah.
DPS Tutor 1
And that's when.
Speaker 16
More questions?
Speaker 5
And there are New York. I want to go home.
Speaker 15
Thank you.
Speaker 2
For anyone else.
Speaker 15
One of the. Main reasons why I've been around for a while and I just really love. Like violent levering up these Indian culture, something that I don't know about. So I really like that and like. And like actually.
Speaker 10
You making that application. But really, if you if you do have a lot of noise like make make it very funny. Like why like, why are you funny your individual to their company and. Obviously, like personated, people might not always, but you were all responsible feedback applications.
Speaker 4
So yeah, I think it's good. It's really good to be like aspirational like now. What you want? To be. Really open and need to look at the work environments and the interview like this is your intuition as well. I know from other environments really better for you. Just go through it because I remember I was upset and I got in it. That was my dream. That was the front and then went really well, so much stronger, so much better. That's it. Also, the idea of keeping track of. I never thought that happened and you know. Because I wouldn't go there. You know, and that's how we're also applying this. I'll have someone that's actually good to go to another country or smaller company where there is so much more, maybe. There's less structure. Yeah, but is maybe able small or will be different. Much more to verify. The record. Producer with that. So yeah, I mean also.
Speaker 15
I know.
Speaker 4
To see. You know companies that is state driving concerns like. They're much more structured. If you're going to get. In a certain position and you're going. To the company.
Speaker 5
Right.
Speaker 4
It's really flexible. With you and that's the nomination for progression. So I think I think this is amazing. Nice environments working.
Speaker 15
OK.
DPS Tutor 1
Do you have self preference to you know, travel to work? Yeah.
Speaker 4
Yeah, I really.
Speaker 7
And there's more getting paid that. OK. Yeah.
Speaker 6
Very much.
Speaker 2
It's having that impact.
DPS Tutor 1
I did.
Speaker 4
To yeah. So I I'm in the position, I have many things actually even more I would say. Couldn't go with any particular particular like.
Speaker 8
So I want to get.
Speaker 4
Back to you. Quite playing on the environments, so I feel like maybe part of for for you know.
Speaker 10
Is land maturation feels like this is always so, like getting the academic kind of language. And let's see like. Definitely skills like like like like. Direction direction. Like, yeah, I think we said this things that we did about that we can like.
Speaker 15
Let's see.
DPS Tutor 1
We're thinking about maybe.
Speaker 4
You can go to. You can go to. You know it's gonna be less than the smaller environment. Different items, different departments. I think I think sometimes it's much more valuable lesson and you. To learn more. But I would say.
Speaker
In general.
Speaker 4
Although that interest, you know, but we're just like. Everybody know for their students, for me like. You know what?
DPS Tutor 1
More and more.
Speaker 16
And then.
Speaker
I think like.
Speaker 11
I was thinking.
Speaker 15
Of looking into that. Like I was looking into, they were a. Lot smaller just because. I understand what it would really like to work. The design and stuff, but like everything we did, everything that we did, like production, like everything. Getting those skills could not question what we but questions look like the goal, but I just feel like. Like for it and like understanding like. Before something like little things communicate and how like. About four years, but in that funding, like how she.
Speaker 2
OK.
Speaker 15
Regarding the earthway without anyone else, so it was.
DPS Tutor 1
OK.
Speaker 5
My life.
Speaker 15
Getting a little bit more. Thank you.
Speaker 5
Around the small man.
Speaker 7
At all levels.
Speaker 14
Everybody, everybody and.
Speaker 5
And connections.
Speaker
Good evening.
DPS Tutor 1
That's really good. And one last thing for my side. Of Europe and the US.
Speaker 2
Well, they said that.
Speaker 6
Tonight I just wanted to say.
Speaker 12
Pass and it's like finding an internship and then trying to find out how much to think about.
Speaker 2
Yeah, yeah.
Speaker 8
I I stay in you?
Speaker 7
What certain do you wanna walk there? A little more very unfriendly.
Speaker 15
Thank you.
Speaker 10
But yeah, it's it's very sensual. It's like, yeah, yeah. So maybe. As you go.
DPS Tutor 1
Thank you. Thank you very much for those.
DPS tutor 2
I think we'll.
Speaker 13
We'll open up in the second year. Any questions that you'd like to answer?
DPS tutor 2
I can't do this one.
DPS Tutor 1
Yes, you can do one year at one brand.
Speaker 6
If you like.
Speaker 5
Things or just?
Speaker 14
Focus on one. If you start with. The brain and. You really like the drinking there and you can ask you to do that.
Speaker 4
For the old year.
Speaker 14
Would you accept that or would you change the brand?
Speaker 2
That's agreed to do that.
Speaker 16
Like more than one. Like I did three, I think. At least four or five months, I would say, in one place they do. Not do any. Less than per month.
Speaker 7
Yeah, I also need.
Speaker 16
I also know like some of my friends, they did more than one year and they got the junior like doing 12 months. Aiming this road, Columbus. For you know, more people and more diverse, having more complex and doing more.
Speaker 4
Because of the position that collaboration.
Speaker
Right.
Speaker 4
So I feel like it's really depends on your placement. Of course what you wanna do. You wanna have many different goals.
Speaker 11
I was really it's. Really. Like it's like how much space you have and what you find more about the brands.
Speaker 5
It's really important because they're going to ask for it and. Right. Get on that. That's fine because. Say I haven't heard, so make sure that. For this year, so I think this is important and also. Right. Very nice. That's your heart. Is this crazy? Also video. OK.
Speaker 14
Yeah. And I would also say.
Speaker 7
OK.
Speaker 2
Right.
Speaker 12
I was just wondering.
Speaker 5
Stay here.
Speaker 10
That I want to be. Good relationship? They will give you a fee.
Speaker 2
All the time.
Speaker 7
That situation, right?
Speaker 2
Right.
Speaker 5
It's not true.
Speaker 10
Yes, you have to be on the situation.
Speaker 16
I also just want to add. All of them. So like it's like you can still fight for your life.
DPS tutor 2
About that.
DPS Tutor 1
It was like the same question in the same class like. How? Like do you how can? You afford it basically. How?
Speaker 12
Is it possible to afford it? Unless you guys have any.
DPS Tutor 1
Other suggestions would like ways of funding.
Speaker 6
Did you find it?
Speaker
Perfect.
Speaker 5
It is. Is it not?
Speaker 12
That's fine.
DPS Tutor 1
Quite nice sun sunrise.
Speaker 16
Obviously you don't want to find out.
Speaker 5
OK.
Speaker 4
In the country as well. Leadership without being always.
Speaker 12
Search with any findings. Like something you tiny everything, but you have an experience. Yeah, I think just discharged.
Speaker 5
Very good.
Speaker 3
OK.
DPS Tutor 1
And but it's really coming back. Or off the back of their. Current work experience.
Speaker
OK.
DPS tutor 2
They don't ask your question before we get kicked out of.
Speaker
The room.
Speaker 8
Since the negotiation of a negotiation.
Speaker 16
But for me, like when I always look for the interview, I always had an interview and they say, you know, I kind of put some over. So like, you can just have all your expectations. And if they say that they can. In that way, if you want first things you have to negotiate it in the interview. So that's why.
Speaker 4
You can. Like like like obviously won't behave but. You can negotiate. Anything basically of the. Day and you know people they. Know you know you. Also move there so quite often they want support from. For example, I know the person and because because I was really straightforward about it. So I think I think you can make money you can. Have they will take. Someone because it's quite possible to know how to.
Speaker
Balance it out.
DPS Tutor 1
Since I hope. Really, and hopefully starting negotiation from there. You know, this committee will give you everything I got. I'm gonna. Work really hard. Don't advertise any places that are not offering any spaces, so that's the plan and. We can find. Placement, but it won't be through us. So we are trying our best to advocate for you gradually. You express the minimum. As you said, but I think that you should do that for yourself as well.
Speaker 16
Outside about.
DPS Tutor 1
Survival and sometimes we get students to tell us that they're not gonna pay them. OK, but only the fees that you need to take.
Speaker 15
And that was amazing.
DPS Tutor 1
Now when we are.
Speaker 15
Part time you do have to think about that. But it wasn't until like. I was like in my second internship that because of how much work we were doing, the fact that we. Bring it up.
Speaker 4
OK.
Speaker 15
Like I think he. Definitely should like push it. I think you should.
Speaker 4
We're working.
Speaker 13
Yeah, I I've literally had this conversation. Do you want to have that conversation? Decision and.
DPS tutor 2
I'm really glad that we're good.
Speaker 13
OK. Again, like you said.
Speaker 15
Really important.
Speaker 4
Sometimes we do it.
Speaker 7
Working out and also having.
Speaker
That's not.
Speaker 4
You're going to get all the time of your.
Speaker 2
I see as well.
Speaker 4
We need to do that and.
Speaker 2
We will then make sure, yeah, any other question?
DPS tutor 2
No, not my question. Will you be?
Speaker 13
Yeah, you have.
Speaker 4
There are like.
Speaker 5
Usually a place. Some different. Year and so you do on the course, you just do it for hours.
Speaker 7
And she lost herself.
DPS tutor 2
Yeah, you said that also.
Speaker 7
Has more.
Speaker 5
This is.
Speaker 2
Rain coming.
Speaker 5
You'll see. Yeah. So I'll give you a shout back.
Speaker 14
I'm sorry.
DPS Tutor 1
And they just want to just experiment. Do you need that?
Speaker 6
Which one?
Speaker 15
You know it's.
Speaker 10
Thank you so much.
DPS tutor 2
Thank you. Thank you.
Speaker 12
OK.
Speaker 7
OK.
Speaker 5
Right.
Speaker 11
You know.
Speaker 6
Because you seem so like, yeah, yeah.
Speaker 7
It is. It is like it shows you that. It does actually.
DPS Tutor 1
Because otherwise they'll be just hearing some why. Oh yeah, that's that one as well. I'll just, you know, what's my safety net? Yeah, I'm recording on 2. Two systems.
Speaker 4
I'm sure I guess.

